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Promoting Substantive Gender Equality, Preventing and Combating Gender-Based Violence - Provisions for Granting Citizenship -Provisions for Elections of Local Authorities- Other Provisions.

THE PRESIDENT OF THE HELLENIC REPUBLIC

We promulgate the following law voted by the House of Parliament:
PART ONE

Promoting Substantive Gender Equality, Preventing and Combating Gender-Based Violence  

CHAPTER A'
PRINCIPLE OF EQUAL TREATMENT AND COMBATING GENDER-BASED DISCRIMINATION 

Article 1

Scope

The provisions of Part One (articles 1 to 30) apply to all legal relationships of private and public law, natural persons irrespective of gender, sexual orientation and gender identity, in addition to any other applicable provision on gender equality or equal treatment.

Article 2

Definitions

For the purposes of Part One (articles 1 to 30), the following definitions apply:

1. Gender mainstreaming: the strategy for implementing substantive gender equality, which includes the incorporation of a gender perspective in the preparation, planning, implementation, monitoring and evaluation of policies, regulatory measures and budgets, with a view to promoting equality between women and men and combating discrimination.

2. Positive measures: acts and decisions taken by the administration aimed at the elimination of gender inequalities in accordance with paragraph 2 of article 116 of the Constitution.

3. Positive actions: every initiative taken by the competent state or local authorities to prevent gender inequalities and to raise awareness in the society as a whole.

4. Substantive Equality: Gender equality, through which formal legal equality  as well as the protective and corrective or remedial dimensions of gender equality are widened and guaranteed in practice, equal opportunities in every aspect of private and public life are ensured, discrimination and multiple inequalities are eliminated and the living conditions of women or citizens regardless of gender, sexual orientation and gender identity are substantially improved.

5. Equality Plans: a set of integrated and complementary interventions, prepared by public and private bodies, as well as by public and private sector enterprises, implemented following the analysis of the existing social reality, setting specific goals, strategies and practices to achieve gender equality and encompassing provisions for the adoption of effective systems of monitoring and assessing the objectives set and submitted to the General Secretariat for Gender Equality, which forwards them to the Special Permanent Committee on Equality, Youth and Human Rights.
6. a) Direct discrimination: any act or omission which excludes or places a person in an obviously inferior position, on the grounds of gender, sexual orientation and gender identity, as well as any instruction, instigation or systematic encouragement of persons to treat others unfavorably or unequally on the grounds of gender, sexual orientation and gender identity.

b) Indirect discrimination: any act or omission, which , on the basis of an apparently neutral provision, criterion or practice, places persons at a particular disadvantage on the grounds of gender, sexual orientation and gender identity, unless that provision, criterion or practice is objectively justified by a legitimate aim, and the means for achieving that aim are appropriate and necessary.

7. Multiple discrimination: any act or omission, which places persons at a particular disadvantage on the grounds of gender, sexual orientation and gender identity, combined with one or more other characteristics, such as national/ethnic or social origin, age, family status, disability, religious, political or other beliefs.

8. Violence at work: aggressive behaviour, physical, psychological or verbal violence on the grounds of gender, sexual orientation and gender identity, within the workplace, during and on the occasion of work.

9. Gender-based discrimination: physical, psychological or verbal behaviour, by which people are degraded on the basis of their gender, sexual orientation and gender identity.

10. Harassment: any undesirable behaviour linked to a person's gender, sexual orientation and gender identity, intending to or resulting in the violation of his/her dignity and the creation of an intimidating, hostile, degrading, humiliating or offensive environment.

11. Sexual harassment: any form of unwanted, verbal, psychological or physical conduct of a sexual nature, which has the purpose or effect of violating the victim’s personality, especially by creating an intimidating, hostile, degrading, humiliating or offensive environment around him/her. Provisions providing for sanctions for displaying such behaviour are implemented as in force. 
12. Equality badge: a title awarded by the General Secretariat for Gender Equality to public and private sector enterprises as a reward for the implementation of policies on equal treatment and equal opportunities for working women and men.

13. Network of Structures: For the implementation of the provisions of the First Part (articles 1 to 30), Women's Counselling Centres, Shelters for Abused women and the 24-hour SOS 15900 Pan-Hellenic help line constitute the "Network of Structures."

 Article 3

Policies and positive measures of equality

1. The gender dimension is incorporated in all sectors of private and public life and in particular in the political, social, economic and cultural realities of the country.

2. For the purpose of adopting the measures referred to in case (paragraph) 2 of the previous article, account shall be taken of the actual characteristics and situations relating to gender, sexual orientation and gender identity,  to the benefit of which the measures are being taken, and their possible concurrence with other grounds of discrimination, such as ethnic or social origin, age, marital status, disability, religious, political or other beliefs.
Article 4

Central, Regional and local mechanisms and bodies to achieve substantive gender equality

1. a. The national gender equality mechanism includes all agencies and bodies responsible, at central, Regional and local level, for designing and implementing policies, measures and actions to promote gender equality and equal treatment of men and women and to monitor and address discrimination based on gender, gender identity and sexual orientation.

b. At the central level, the national mechanism includes the General Secretariat for Gender Equality ("GSGE"), the Research Centre for Gender Equality ("KETHI"), the departments of the Ministries for Gender Equality and the Ombudsman (Department of Equal Treatment).

c. At the Regional level, it includes the Regional Committees for Gender Equality, the Independent Office for Gender Equality in each Region, as well as the Equality Sector of the Union of Regions and the Gender Equality Office of the Association of Greek Regions (ENPE) established in accordance with paragraph 9 of article 282 of Law 3852/2010.

d. At the local level, it includes social policy and gender equality policy units in accordance with article 97 of Law 3852/2010, the Municipal Committee for Gender Equality and the Equality Committee of the Central Union of Municipalities of Greece and the Equality Office of the Central Union of Municipalities of Greece established in accordance with paragraph 9 of article 282 of Law 3852/2010.

2. The GSGE is responsible for the design and implementation of national equality policies for the elimination of gender discrimination and the promotion of gender equality, and in particular: 
a)  drafts and implements the National Action Plan on Gender Equality("ESDIF"), in consultation with women and feminist organisations, non-governmental organisations and other public and private social agencies, and monitors its implementation,

b) is responsible for drafting and submitting, after approval by the supervising Minister, the national report to the UN CEDAW Committee, and monitors the implementation of the international conventions on gender equality, ratified by the Hellenic Parliament,
c) supports and co-ordinates the development of actions by the central and Regional services of the State, the Legal Entities of Public Law (N.P.D.D.) and the Legal Entities of Private Law (N.P.I.D.), insofar as they belong to the General Government, to promote Gender Equality,

d) is responsible for coordinating, implementing, monitoring and evaluating policies and measures to prevent and combat all forms of violence covered by the Council of Europe Convention on preventing and combating violence against women and domestic violence (The Istanbul Convention, ratified by Law 4531/2018, A' 62).
3. KETHI, as a legal entity of private law (N.P.I.D.) supervised by the Ministry of Interior, coordinates, promotes and conducts research and studies on gender issues and implements national and European action programmes on women's counselling and their social and employment integration.

4. The National Council for Gender Equality prescribed in article 9 hereof.

Article 5
Amendement of article 75 par. I of Law 3463/2006 - Responsibilities of Local Authorities to promote gender equality

In article 75 par. I of Law 3463/2006 ("Ratification of the Code of Municipalities and Communities" - A' 114), subsection 35 is added as follows:

«35. Designing, organising, coordinating and implementing programmes to promote gender equality in line with the GSGE policies and the National Action Plan on Gender Equality, and initiatives to promote gender equality within their administrative  scope, as well as the implementation of the tool called “European Charter for Equality of Women and Men in Local Life”, by implementing the commitments included therein aiming at the promotion of the principle of gender equality.».
Article 6

Adding article 70A to Law 3852/2010 (A' 87)

Municipal Committee for Gender Equality
In Law 3852/2010, article 70A is added as follows:

"Article 70A

Municipal Committee for Gender Equality
1. In each Municipality, a Municipal Committee for Gender Equality is established as an advisory body to the city council, with the following competencies:

a) in cooperation with the relevant department of the Municipality, it participates and supports the integration of gender equality perspective into the policies of the Municipality, proposes and participates in the preparation of gender equality action plans at local level,

b) makes proposals and recommends to the appropriate bodies of the Municipality the necessary measures to promote substantive gender equality in all areas of economic, political and social life,

c) cooperates with the Regional Committee for Gender Equality, the competent departments of the Municipality and with structures and collectivities active in the field of promoting gender equality and women's rights at local level,

d) cooperates with the structures of the GSGE Network to prevent and combat violence against women, as well as with civil society organisations.

2. The Municipal Committee for Gender Equality is established by a decision of the city council and consists of the following members:

a. One (1) Deputy Mayor or authorised representative or City councilor (Alderman) as Chairman.

b. One (1) city councillor of the other parties of the city council.

c. One (1) employee of the Social Service or the Social Policy and Gender Policy Unit of the Municipality.

d. One (1) representative of the Parents' Associations of the Municipality.

e. One (1) representative of a local professional/trade association or cooperative.

f. One (1) representative of a local women/feminist association/feminist organisation or non-governmental organisation with action on gender equality issues.

g. Two (2) citizens experts with equal gender representation.

Members of the Committee do not receive any kind of remuneration or compensation for their participation therein.

The city council shall determine, by decision, the way in which its members shall be elected, its function and any other matter necessary for the organisation of the Committee.".
Article 7

Amendment of article 186 of Law 3852/2010 - Regional Committee for Gender Equality- Independent Office for Gender Equality in a Region
Paragraph 18 (VI) of article 186 of Law 3852/2010 is replaced by the following:

«VI. 1. A Regional Committee for Gender is established in each Region, by decision of the Regional Council, and consists of the following members:

a) the relevant (sectoral) Deputy Regional Governor or authorised Regional Councillor, as Chair/Chairperson, as designated by the Regional Governor concerned,

b) one (1) representative of the Municipalities of the Region, designated by the relevant Regional Union of Municipalities and a member of a Municipal Committee for Gender Equality in the Region,

c) one (1) public employee of the existing Social Policy and Gender Equality Unit or the Independent Office for Gender Equality or the Directorate for Internal Organisation and Operation or Public Health and Social Welfare or Development Planning of the Region concerned,

d) one (1) common representative of the professional chambers of the Region concerned,

e) one (1) representative of the Regional Directorate of Education, as prescribed by article 3 (1a) Law 4547/2018 (A' 102), headquartered in the Region,

 f) one (1) common representative of the Higher Education Institutions (AEI) of the Region concerned,

g) one (1) common representative of the Bar Associations of the Region concerned,

h) one (1) representative of a prominent women/feminist organisation or of a non-governmental organisation working on gender equality issues of the Region and/who is designated by the Region and

i) one (1) representative of the General Secretariat for Gender Equality nominated by the Secretary-General for Gender Equality.

Members, mentioned in subparagraphs b' to i', are appointed along with their deputies. The representatives mentioned in subparagraphs d', f' and g' hereof are appointed by a joint letter from the presidents of the bodies or the rectors respectively. Non-appointment of members, mentioned in the cases of the preceding subparagraph, shall not preclude the establishment and operation of the Committee.

The Regional Governor appoints a public employee of the Region as Secretary of the Regional Committee for Gender Equality 
Members of the Committee do not receive any kind of remuneration or compensation for their participation in it.
2. The Regional Committee for Gender Equality for Gender Equality has the following responsibilities:

a. takes into account the policies of the General Secretariat for Gender Equality and the National Action Plan on Gender Equality, with a view to integrating gender equality into the policies of the Region,

b. recommends and participates in the preparation of a Regional equality plan,

c. formulates proposals and recommends to the competent bodies of the Region the adoption of the necessary measures to promote substantive gender equality in all areas of economic, political and social life,

d. cooperates with the Municipal Committees for Gender Equality, the competent Regional units, the Independent Office for Gender Equality of the Region, as well as with other structures and collectivities active in the field of promoting gender equality and women's rights,

e. recommends to the Regional council the inclusion of projects in the Collective Decisions of Regional Projects (S.A.E.P.) which promote the above measures as well as the related informational and awareness raising activities for the citizens,
f. cooperates with the structures of the GSGE Network to prevent and combat violence against women in the Region as well as with civil society organisations,
g. seeks to ensure and promote gender equality and eliminate gender stereotypes through communication and awareness-raising activities for the citizens of the Region.

3. An Independent Office for Gender Equality is set up in each Region, which directly falls under/pertains to the Regional Governor.

The Independent Office for Gender Equality is staffed by at least two (2) public employees of the Region by decision of the Regional Governor and has the following responsibilities:

a) collects and processes data relating to the integration of gender equality into the Region's policies, activities and programmes,

b) assesses the Region's policies and actions to eliminate discrimination and promote equality between men and women and draws up a report to be submitted by the Regional Governor to the Regional Council in December each year,

c) cooperates with the Regional Committee for Gender Equality,

d) ensures cooperation between the Regional authorities and the GSGE in order to facilitate the development -at Regional level- of activities and programmes relevant to the policies of the GSGE and the National Action Plan for Gender Equality as elaborated on each occasion.".

Article 8

Amendment of article 282 of Law 3852/2010 - Independent Offices for Gender Equality in EN.PE.
 and K.E.D.E.

In article 282 of Law 3852/2010, paragraph 13A is added as follows:

"13A. Independent Offices for Gender Equality can be established in the Central Union of Municipalities of Greece and the Association of Regions, which have the following competencies:

a) inform the Municipal and Regional councils on the establishment of the Regional and Municipal Committees for Gender Equality, respectively,

b) cooperate with Municipalities and Regions to identify and implement local and Regional projects and activities on gender equality,

c) cooperate with the relevant Municipal and Regional authorities to draw up local and Regional action plans to promote gender equality in employment,

d) cooperate with elected and candidate women in local authorities for the development of networks of partnerships with local bodies in order to enhance active participation of women in decision-making in local government,

e) inform women of the activities of the Offices for Gender Equality, the GSGE and other bodies active in the field of gender equality.

The Offices for Gender Equality of EN.PE. and K.E.D.E. are staffed with at least two (2) public employees of the Regions and Municipalities respectively.

Equality Offices can be staffed through transfer of public employees, in accordance with the provisions of the Unified Mobility Scheme of Law 4440/2016 (Α' 224) as in force, or secondment, in accordance with the provisions of paragraph 5 of article 38 of the Law 3801/2009 (A' 163).".
Article 9

National Council for Gender Equality

1. A collective advisory counseling body by the name of "National Council for Gender Equality" (ESIF), is established, which pertains to the GSGE with the following competencies:

a) to consult with women's Organisations and Organisations promoting gender equality, social bodies of the public and private sector, representatives of the local and Regional authorities and representatives of independent authorities with a view to submitting proposals to the GSGE for the adoption of policies and actions promoting gender equality,

b) to assess and evaluate existing policies on gender equality.

2. The ESIF has eleven members, is established by decision of the Minister of Interior and consists of the following members:

a) the Secretary General for Gender Equality, as Chairperson,

b) one (1) representative of the Ministry of Interior, along with his/her deputy,

c) one (1) representative of the Ministry of Justice, along with his/her deputy,

d) two (2) members of teaching and research staff (D.E.P.) of AEI
 with specialisation in gender studies,

e) one (1) representative of KETHI,

f) the Chairpersons of the Committees for Gender Equality of K.E.D.E. and EN.PE.,

g) one (1) person of recognized prestige and experience in a field related to gender equality and gender-based violence,  
h) two (2) representatives of women or feminist Organisations, alternating in each subsequent composition, in order for different women or feminist Organisations to be alternately represented.

The ESIF meets regularly twice (2) a year and extraordinarily, whenever necessary and its term of office is three years.

The members of the ESIF do not receive any kind of remuneration or compensation for their participation therein.

3. The ESIF is administratively supported by GSGE services.

4. Officials and representatives of central, Regional and local services and institutions as well as academics, experts, specialists, personalities from Greece or abroad, with a prestigious status and specialisation in matters of gender equality and gender specific issues (gender-based violence, gender mainstreaming, etc.) may be invited to attend the ESIF meetings on different occasions. 

5. The ESIF shall cooperate with permanent, specific or standing Parliamentary committees and subcommittees whenever deemed necessary by the Committees and Subcommittees to assist in its work.

6. A decision of the Minister of Interior shall determine the operation of the ESIF, the possibility of setting subgroups on a case-by-case basis, the secretarial support of its work, the preparation of reports, the observance of minutes at the meetings, as well as any other matter related to its establishment and operation.
CHAPTER B'
INTEGRATING THE PRINCIPLE OF GENDER EQUALITY AND GENDER DIMENSION IN PUBLIC POLICIES (GENDER MAINSTREAMING)
Article 10

Activities at Ministerial level to integrate the principle of gender equality and the gender dimension into public policies

1. For the purpose of incorporating the principle of gender equality and the gender dimension into public policies, each Ministry, within the scope of its competence:

a. shall present on a compulsory and annual basis, activities, measures and programmes relating to the purpose of the present Law and, in particular, shall make available on its website, on an annual basis and at least once a year, within the scope of its competence, a progress report on the eradication of gender-based discrimination. The report shall present and evaluate the measures and actions undertaken as well as their results. Progress reports are forwarded to the Department of Documentation, Research and Digital Support (Observatory) of the General Secretariat for Gender Equality (GSGE). The latter keeps a relevant record, which utilizes for the functioning of the Observatory on Gender Equality.
b. shall adopt quantitative and qualitative indicators on gender issues, as identified by international, European and national bodies, to assess gender mainstreaming across all relevant measures and policies,

c. shall include an obligatory gender impact assessment report in the analysis of the implications of the provisions of any draft law, addendum or amendment, as well as of any a regulatory decision, 

Τhe specific issues for the application of case b may be determined by decision of the Minister of Interior. 

2. The first section (?) of para. 1 article 7 of Law 4048/2012 (A' 34) is replaced by the following:

«1. a) Any draft law, addendum or amendment, as well as any regulatory decision of major economic or social importance, shall be accompanied by an analysis of  implications of its provisions , which includes   verification of compliance with the principles set out in article 2, the provisions of article 4 cases a' to d' in, a gender impact assessment and possible consequences on the economic, social and environmental development of the islands." 
Article 11

Gender budgeting
 
1. The gender dimension is reflected in budget planning by Ministries, legal entities of public law, and legal entities of private law (N.P.I.D.), belonging to the General Government, as well as in their accompanying activities. For the purpose of the preceding subparagraph, each Ministry shall send, for itself and the entities supervised by it, to the General Secretariat for Gender Equality, one (1) month after the planning and approval of the budget of the bodies referred to in the preceding subparagraph, a report including the data which contribute to the fulfillment of the objectives hereof  as well as their plans for the coming year.

2. Each institution referred to in paragraph 1 shall provide training for the staff involved in the budget and activities planning. The training is supported by GSGE, the Research Centre for Gender Equality (KETHI) and the National Centre for Public Administration and Local Government Self-Government (E.K.D.D.Α.). The content, methods, duration, process of training, the means of cooperation among the competent bodies as well as any other relevant issue may be determined by a decision of the Ministers of Interior and Administrative Reconstruction.
3. A decision of the Ministers of Finance and Interior, to be issued within six (6) months from the entry into force of this Law, shall regulate, in addition to the Circular issued in accordance with paragraph 2 of article 54 of Law 4270/2014 (A' 143), the details for  budget planning, relating to the funding allocations referred to in paragraph 1, and any other relevant matter [The aforementioned decision] shall also specify the method for asserting the gender dimension.

Article 12

Gender mainstreaming in the drafting of administrative documents

 The use of language which implicitly or explicitly embodies gender discrimination in the drafting of administrative documents is forbidden.

Article 13

Keeping statistical data 
Public services, legal entities of public law (N.P.D.D.), and legal entities of private law (N.P.I.D.)  pertaining to the General Government, compulsorily collect and keep sex disaggregated statistical data in relation to their fields of competence.

These data are sent on an annual basis and at least once a year to the GSGE Documentation, Research and Digital Support Department (Observatory). The latter keeps a relevant record which is used for the functioning of the Gender Observatory.
Article 14

Disciplinary Law

Case g' of paragraph 1 of article 107 of Law 3528/2007 (A' 26) is replaced by the following:

"g) violation of the principle of equality, of equal opportunities and equal treatment of men and women in matters of employment and occupation, in accordance with Law 3896/2010, and the use of gender discriminatory language in the performance of duties.". 
Article 15

Gender Quota
 for candidates in parliamentary elections and elections for the members of the European Parliament

1. The second subparagraph of par. 6 of article 34 of the Presidential Decree no. 26/2012 (A' 57), is replaced by the following:

"For the approval of the electoral lists of candidates of political parties, of a coalition of cooperating parties and independent candidates, the number of candidates from each sex must be at least equal to 40% of the total number of their candidates, respectively, per electoral district. Any decimal number is rounded to the next integer if the fraction is equal to half the unit and more. This provision shall enter in force for the next elections.".
2. The third section (?) of paragraph 3 of article 3 of Law 4255/2014 (A' 11) is replaced by the following:

"For the purpose of approving electoral lists of candidates of parties or coalitions of co-operating parties, the number of candidates from each sex must be at least equal to 40% of the total number of their candidates, respectively.".
Article 16

Gender quota in the formation of collective bodies 
1. At the end of case b' of paragraph 1 of article 6 of Law 2839/2000 (A' 196), the following subparagraph is added:

"The formation of a collective body of case a' and b' without complying with the conditions of this Article is not lawful, except in the case of collective bodies whose members are in whole or in part appointed ex officio or they result from an election or they are appointed by the Ministry of National Defense and the legal entities supervised by it because of the proven lack of a sufficient number of persons of the other sex.".
2. Paragraph 1 shall enter in force at the end of the current term of office of the collective bodies provided for in article 6 of Law 2839/2000.

Article 17

Promoting gender equality through education and learning

1. Within the framework of its objectives, primary and secondary education contributes to the promotion of gender equality. The gender dimension, guided by the principle of gender equality, is integrated in the educational process in general, and in particular:

a) in the content and discourse of curricula, textbooks and any other type of teaching aid,

b) in the content of career orientation activities by means of the equal encouragement of non-stereotypical career choices by trainees,

c) in the design and implementation of relevant awareness raising and training programmes for teaching professionals, to eliminate all forms of discrimination based on gender, gender identity and sexual orientation.

2. Higher Education Institutions (A.E.I.) ensure the promotion of gender equality at all levels and processes of academic life, in accordance with article 33 of Law 4589/2019 (A' 13).
Article 18

 Gender mainstreaming in public health

1.  Public administration shall integrate the gender dimension into the processes of planning, implementation and evaluation of public policies on physical and mental health. Gender mainstreaming in health includes research, design of services and training of the staff working in health structures on the basis of gender.

2.  Public administration shall encourage the promotion of gender-based health research on the basis of the respective recorded and scientifically documented needs and shall seek gender-equal participation in all research programmes.

3. For the purposes of paragraphs 1 and 2, the Ministry of Health, the National School of Public Health, the Health Regional Districts, the Hellenic Statistical Authority in cooperation with GSGE, KETHI, as well as any other public body operating in the health sector:

a) Shall ensure, within the scope of their competence, the collection and organised recording of medical data and population health indicators as well as the analysis of gender-disaggregated data -, in line with international experience, in order to determine the precise epidemiological profile of sexes,

b) Shall integrate the gender dimension in the mechanism and procedures for the collection and processing of data on the level of health and morbidity, the factors affecting the health of the population at national level, the identification of the needs of vulnerable social groups and populations living under conditions of social exclusion,

c) Shall ensure awareness raising and training of healthcare professionals at all levels,

d) May jointly design and implement training programmes for the purposes of cases a' to c'.

4. The institution of "Health Mediators (D.Y)", in accordance with article 61 of Law 4368/2016 (A' 21), is used to facilitate access to  public health care structures and services for single parent families, headed by  a single mother, for abused women, women victims of illicit trafficking and transnational trafficking in human beings, women refugees and migrants, women belonging to minority groups, adolescent mothers, elderly women, women released from prison, who face severe health problems, homeless women or women living below the poverty line.

Article 19

Grant of a special leave of absence
1. In article 50 of Law 3528/2007, paragraph 8 is added as follows:

«8. Female employees who undergo medically assisted reproduction, in accordance with Law 3305/2005 (A' 17), are granted leave of seven (7) fully paid working days, based on a medical certificate by the attending doctor and the director of the medically assisted reproduction unit (M.I.Y.A.).".

2. In article 57 of Law 3584/2007, paragraph 8 is added as follows:

«8. Female employees who undergo medically assisted reproduction, in accordance with Law 3305/2005 (A' 17), are granted leave of seven (7) fully paid working days, based on a medical certificate by the attending doctor and the director of the medically assisted reproduction unit (M.I.Y.A.).".
Article 20

Gender and Social Solidarity

The Ministry of Labour, Social Security and Social Solidarity and the competent bodies, in cooperation with GSGE and KETHI:

a) Shall integrate the gender dimension in the phases of planning, implementation and evaluation of public policies on social solidarity, aiming at eliminating not only the consequences but also the factors leading to the creation of the phenomena of poverty and social exclusion, especially of women,

b) Shall design and produce social protection programmes once a year, focusing in particular on strengthening vulnerable groups of women as well as on increasing their potential in order for their integration or reintegration into the economic and social environment.

CHAPTER C'
GENDER MAINSTREAMING IN PRIVATE LIFE AND EMPLOYMENT

Article 21

Rewarding enterprises for developing activities to promote substantive gender equality

1. The GSGE rewards public and private enterprises which excel in the implementation of policies of equal treatment and equal opportunities for female and male employees by granting them an "Equality Badge".

2. For the award of the Badge, consideration shall be given, inter alia, to equal pay for equal work, to the balanced participation of women and men in managerial positions or in professional and scientific groups set up in the  enterprise, to the equality in professional development, to the compliance with labour legislation on maternity protection, to the implementation of equality plans or other innovative measures to promote substantive gender  equality, as well as to the  promotional advertisement of its products or services in a way that contributes to the prevention of gender-based violence  and discourages violence against women and sexism.  A decision of the Minister of Interior, following a proposal of the GSGE, establishes the procedure, conditions and duration of the Badge.

3. The enterprises, which have been awarded the "Equality Badge”, have the obligation to forward to the GSGE once a year an assessment report on activities which promote substantive gender equality. The GSGE monitors and evaluates whether badge-awarded enterprises continue to apply policies of equal treatment and equal opportunities to female and male employees and, failing that, it removes the Equality Badge. The GSGE publishes each year the list of enterprises holding the Badge and uploads it on its website. 
Article 22

Amendment of article 2 of Law 3996/2011 (A' 170) and article 2 of Law 3896/2010 (A' 207)

1. Sub-paragraph ee' of case a', paragraph 2, article 2 of Law 3996/2011 (A' 170) is replaced by the following:

"ee. legislation promoting the principle of equal treatment and combating discrimination based on gender, gender identity and sexual orientation in the field of employment and occupation.". 
2. Cases a', b' and d' of article 2 of Law 3896/2010 (A' 170) are replaced by the following:

"a. “Direct discrimination”: any act or omission which excludes or places a person in an obviously inferior position on the grounds of gender, sexual orientation and gender identity, as well as any instruction, instigation or systematic encouragement of persons to treat others unfavorably or unequally on the grounds of gender", 
"b. “Indirect discrimination”: any act or omission which , on the basis of an apparently neutral provision, criterion or practice places persons at a particular disadvantage on the grounds of gender, sexual orientation and gender identity unless that provision, criterion or practice is objectively justified by a legitimate aim, and the means for achieving that aim are appropriate and necessary.
"d. "Sexual harassment": any form of unwanted, verbal, psychological or physical conduct of a sexual nature, which has the purpose or effect of violating the victim’s personality especially by creating an intimidating, hostile, degrading, humiliating or offensive environment around him/her. Provisions providing for sanctions for displaying such behaviour are enforced as in force.". 

Article 23

Legal protection

In article 622 of the Code of Civil Procedure, case 4 is added as follows:
"4) intervene in favour of a party to the legal proceedings, who exercises his/her rights, under the legislation in force on the respect of the principle of equal treatment of men and women as well as on combatting gender-based discrimination at work, in particular  under Law 3896/2010 (A' 207), at any stage of the proceedings as well as in the appeal proceedings before the Supreme Court, if the dispute is dealt with according to the  special procedure provided for in  labour disputes.".
Article 24

Measures to promote gender equality in the media, advertising and the responsibilities of the National Council of Radio and Television.
1. The media, print or electronic, as well as advertising shall support the promotion of substantive gender equality by advocating an equal and free from gender-stereotypes image of individuals, in particular:

a. the codes of conduct, drawn up by public communication  actors, the voluntary commitment agreements concluded by them, as well as the rules of self-regulation established and approved by the competent authorities adopt mandatory provisions in order to implement the principle of gender equality and to eliminate sexism and stereotypes in relation to gender, gender identity and sexual orientation in their field of activities. The actors involved in the public communications sector shall report once a year on the adoption of the provisions of the previous subparagraph to the General Secretariat for Information and Communication of the Ministry of Digital Policy, Telecommunications and Information and to the General Secretariat for Gender Equality of the Ministry of Interior,

b. [the Hellenic Broadcasting Corporation] ERT SA and private television and radio stations, irrespective of their means of transmission, ensure, through their programmes, equal representation of women in all areas of the country's social, economic, cultural and political life. Shows involving discourse, art, culture and sport, which are part of the programme's minimum content, in accordance with the legislation in force, are designed to include themes that contribute to the promotion of gender equality, the identification and elimination of any form of discrimination as well as the fight against gender stereotypes,

c. when broadcasting advertising, television or radio messages, the use of discourse which contains gender-based discrimination as well as any reference to a relevant verbal or other behaviour is forbidden.
2. The National Council for Radio and Television shall adopt guidelines for the integration of the principle of gender equality and non-discrimination on grounds of gender, gender identity and sexual orientation into the programmes of the broadcasting companies, regardless of their means of transmission and in particular for the application of the provisions of paragraph 1.

3. If the broadcasting companies breach the obligations set by the provisions hereof, the National Council for Radio and Television shall impose sanctions in accordance with article 4 of Law 2328/1995 (A' 159).

4. The Annual Report, drafted every year by the National Council for Radio and Television, shall include a chapter on the monitoring of the implementation of the provisions of Part One hereof by the broadcasting companies as well as on the issuance of relevant guidelines and recommendations for this purpose.

CHAPTER D'
NETWORK OF STRUCTURES AND OTHER PROVISIONS FOR THE PREVENTION AND COMBATTING OF VIOLENCE AND MULTIPLE DISCRIMINATION AGAINST WOMEN

Article 25

Counselling Centres for Women

1.Organizational Units by the name of "Counselling Centres for Women" may be established in the General Secretariat for Gender Equality (GSGE) of the Ministry of Interior, in its supervised legal entities competent for equality issues, in the Local and Regional Authorities as well as in the legal entities pertaining thereto, with the competences to provide: a) awareness and specialised information services on gender issues, b) psychosocial support services, c) counselling and information services on the rights of women victims of violence and women who suffer multiple discrimination, d) referral or escort services to shelters, judicial and public authorities, e) legal services, in cooperation with bar associations, to women victims of violence and multiple discrimination and f) employment counselling.

2. The Counselling Centres for Women pertain to: a) the competent Directorate for Social Protection and Counselling Services of the GSGE, when established thereby, b) the Directorate competent for social protection or social service, when set up by Local authorities and their supervised legal entities. Counselling Centres for Women shall be staffed at least by: a) one (1) social worker of Tertiary University or Technical education b) one (1) psychologist of Tertiary University education, c) one (1) sociologist of Tertiary University education, d) one (1) lawyer of Tertiary University education and e) one (1) administrative employee of Tertiary University or Technical education or administrative secretary of secondary education, all employed either under a public law employment contract or under a private law open-ended or fixed-term employment contract. 
3. For the establishment and staffing of the Women's Counselling Centres for Women, the competent bodies shall make the necessary amendments to the Organisation of the Ministry of Interior or to the internal rules of operation of legal entities competent for equality issues of the Ministry of Interior or to the Internal Organisations of Local Authorities and their legal entities, respectively.

Article 26

Shelters for women - victims of gender-based violence and multiple discrimination

1. Organizational Units by the name of “Shelters for Abused Women" may be established in  the Local authorities and the legal entities pertaining thereto, as well as in the legal entities supervised by the Ministry of Interior, competent for equality issues a , with the task of providing for safe residence to  women-victims of gender-based violence or multiple discrimination and their children up to the age set out in the internal regulation  of the Shelters. The Shelters established in the Local Authorities and their legal entities pertaining thereto, belong to the directorate competent for social protection or social services 
2. The Shelters employ at least: a) one (1) social worker of Tertiary University or Technical education, b) one (1) sociologist of Tertiary University Education, c) one (1) psychologist of Tertiary University Education, d) one (1) educator or child psychologist of Tertiary University Education, e) one (1) administrative clerk of Tertiary University or Technical Education or an administrative secretary of secondary education, f) two (2) security guards of secondary or obligatory education and g) one (1) clerk for general duties of obligatory education, all employed either under a public law employment contract or a private law open-ended or fixed-term employment contract.
3. The Shelters provide for safe accommodation, psychological and social support by qualified scientific staff and facilitates access to legal advice by referring to the Women's Counselling Centres of the General Secretariat for Gender Equality, to legal entities competent for equality issues supervised by the Ministry of Interior and to Local Authorities and the legal persons pertaining thereto. Shelters operate daily, on a 24-hour basis and throughout the year.

4. Women victims of gender-based violence are referred to the Shelters, at the initiative of the Counselling Centres for Women, of the social services of the Municipalities and the services of the National Centre for Social Solidarity (E.K.K.A.). The entities referred to in the previous subparagraph shall transmit as soon as possible the case history of the abused women to the scientific staff of the shelter. The latter files a dossier for each case and submits its proposal to the competent department of the relevant local authority on the stay of women therein or not, for the purpose of taking a decision.
5. Staying in the Shelter for women victims of gender-based violence and their minor children until the age stipulated by the internal regulation of Shelters has a transitional and temporary character. The duration of stay in the Shelter is up to three (3) months. By decision of the Project Management Team of the Shelter or the relevant department of the Local administration following a proposal by the scientific staff of the Shelter, the duration may be extended for another three (3) months.

6. The use of Shelters and other protection structures is also provided to aliens, regardless of whether they have legal documents for their stay in the country.

7. For the establishment and staffing of Shelters, the competent bodies shall make the necessary amendments to the internal regulations of the Local Authorities and the legal entities pertaining thereto, as well as of the operating regulations of the legal entities pertaining to the Ministry of Interior, respectively.

Article 27

24-hour communication means of Pan-Hellenic support- SOS 15900 HELP LINE

1. In the General Secretariat for Gender Equality, organisational units may be set up to provide:

a) assistance, by using any known means of communication on a 24-hour basis throughout the year, in order to combat violence against women and to provide direct psychosocial support to  victims, b) direct counselling support to women victims of violence, c) information on issues of gender equality, d) psychosocial counselling in cases of violence against women requiring immediate psychological and social support, 
as well as to report incidents to Counselling Centres and Shelters.

2. The units referred to in paragraph 1 may employ, either under a public law employment contract or a private law open-ended or fixed-term employment contract, psychologists, sociologists and social anthropologists of Tertiary University Education. The employment of the aforementioned counsellors takes into account the need to provide support by speakers of both Greek and English, and potentially French, Russian, Arabic and Farsi languages. The number of employees of each unit is determined by the respective regulations.
3. For the establishment and staffing of the units, the competent bodies shall make the necessary amendments to the Organization of the Ministry of Interior.

Article 28

Database of the Network of Structures 

 All entities participating in the Network of Structures shall obligatorily update the database administered by the GSGE with the statistical data of women - victims of gender-based violence, to whom they provide services, in accordance with the provisions on the protection of personal data.

Article 29

Network Operation Regulations 

1. A decision of the Secretary General for Gender Equality provides for the development of the Standard Network Operation Regulations, of the legal entities competent for equality issues supervised by the Ministry of Interior, of the Local Authorities and the legal entities pertaining thereto, as well as of the National Centre for Social Solidarity (EKKA).

The Standard Network Operation Regulations shall include guidance to all matters relating to the organisation and operation of the units of their competence, and in particular, in relation to:

a) the procedures for integrating the beneficiaries into the structure,

b) receiving, registering and attending to the beneficiaries by means of an electronic system, which ensures the possibility of gathering data on the number of cases and the working methods,
c) the rights and obligations of the beneficiaries,

d) the methodology for organising the provision of services with emphasis on respecting the rights and specific needs of each beneficiary,

e) the procedures on keeping records and personal files of the beneficiaries, in accordance with Law 2472/1997 (A' 50) and the General Data Protection Regulation (GDPR) (EE 2016/679),

f) keeping of records of social case histories and interviews in cases of counselling provision, which meets the requirement of scientific confidentiality,
g) the procedures for assessing the situation of beneficiaries, 
h)  connecting the structure with providers of services related to housing, alimentation, psychological and legal support health, welfare and social reintegration,

i) making the most of the resources provided for the operation of the structure and fund raising.

2. The competent Municipal council, by decision, approves the Operation Regulations of the units and legal persons pertaining thereto, which shall be in accordance with the Standard Network Operation Regulations referred to in paragraph 1.

3. By decision of the Minister of Interior and the co-competent Ministers, special issues on financing and housing of the Network's services may be regulated.
Article 30

Special issues on supervision funding and implementation 
1. Scientific supervision of the entire network of organizational units and structures rests with the General Secretariat for Gender Equality.

2. The supervision and control of the operation of the Shelters for women victims of violence and multiple discrimination, operating within the National Centre for Social Solidarity (EKKA), rests with the Directorate of Social Interventions thereof, as well as with the Directorate of EKKA Services in Thessaloniki.

3. Women's Counselling Centres, Shelters for Abused Women and the 24-hour Pan-Hellenic help line SOS 15900 can be funded by national or European funds. In the case of co-financing by European funds, the rules, administration and control system of the NSRF or other relevant co-financing or financing programme shall apply.

4. The General Secretariat for Gender Equality (GSGE) of the Ministry of Interior, the legal entities competent for gender equality issues and supervised by the Ministry of Interior, the Local Authorities and the legal entities pertaining thereto, may include structures co-financed by EU funds, until 30 November 2020 and in any case before the end of their co-financing by European programmes.
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