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Part-time employment and Women 

The 11th e-bulletin of the Observatory of the General Secretariat for Gender Equality (GSGE) 

deals with the thematic area of Part-time employment and Women. 

More specifically, statistical data is presented for the following indicators: 

1. Part-time employment as a percentage of total employment, by gender. 

The indicator is calculated as the ratio of part-time employment to the total employment rate. 

 

2. Distribution of population working part-time by gender, economic activity and reason of 

part-time. 

The indicator is calculated as the quotient of the number of part-time employees by reason 

for working part-time and by economic activity towards all part-time employees. 

 

Part-time employment is defined as employment in which normal working hours are less than 

those of comparable full-time workers. The distinction between full-time and part-time work is 

based on the respondent's spontaneous response to the question.  

 

Table 1 presents data for the second quarter of 2017 and refers to people aged 15+ over working 

part-time in Greece. Classification has been based on one-digit categories of economic activity and 

gender. 

 

Table 1: Part-time employees (15 years and over) by categories of economic activity and gender, 

2nd Quarter 2017 (in thousands) 

  

 Men Women 

Agriculture, forestry and fisheries 20,7 26,0 

Manufacturing 12,7 7,3 

Electricity, gas, steam and air conditioning 0,1 0,0 

Water supply, wastewater treatment, waste management 

and sanitation activities 

0,4 0,0 
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Constructions 17,0 1,5 

Wholesale and retail trade, repair of motor vehicles and 

motorcycles 

25,7 46,5 

Transport and storage 4,0 2,3 

Accommodation and catering services 30,2 33,9 

Information and communication 1,6 2,2 

Financial and insurance activities 0,3 2,6 

Real estate management 0,1 0,2 

Professional, scientific and technical activities 5,1 10,7 

Administrative and support activities 3,9 10,4 

Public administration and defense compulsory social security 0,9 1,8 

Education 10,1 37,6 

Activities relating to human health and social work 4,8 13,5 

Arts and entertainment 7,5 5,4 

Other service activities 1,8 9,5 

Household activities as employers, non-differentiated 0,9 15,0 

Totals 147,8 226,5 

(Source: ELSTAT: Labor Force Survey (Quarterly) - B Quarter 2017) 

 

In a total of 374,300 persons working part-time, the percentage of women is 60.51% while that of 

men is 39.49%. That is, about 78,700 women more than men working part-time (difference of 

21.03 percentage points).  

 

Actions to increase the attractiveness of 

entrepreneurial action for women, as well as 

proposals for tax and insurance incentives to 

encourage female entrepreneurship, are included in 

the objectives of the General Secretariat for Gender 

Equality (GGE) as laid down in the National Action 

Plan on Gender Equality 2016-2020. 
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Part-time employment by gender in Greece
(2nd Quarter 2017)
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At the European level (EU-28), the workforce of women and men, employed part-time (ages 20-

64), has been slowly but steadily increasing in recent years (from 14.9% in 2002 to 19.0% in 2015). 

High rates were recorded in the Netherlands in 2016, where 46.6% of female and male employees 

worked part-time, as opposed to Bulgaria, where the percentage of female and male employees 

working part-time was 1.9%. It is worth noting that part-time rates vary considerably between 

women and men. In 2016, about one-third (31.4%) of women aged 20-64 employed at European 

level (EU-28) worked part-time, a much higher proportion than male (8, 2%). (Source: Eurostat)1 

 

 

As a concusion from the above, part-time 

work has a positive impact on the 

employment rate, as it contributes to an 

increase of the participation of women in 

the workforce. However, the quality of 

part-time jobs is generally lower, since 

part-time workers generally receive lower 

pay and have fewer opportunities to 

advance in their careers. In addition, 

employees of high-level or managerial 

positions, are not often found working 

part-time in Europe. In fact, it is only a 

practice for 1/4 of companies. 

 

 

An important point for part-time workers, women and men, is the improvement of the balance 

between work and personal life. It has been argued that part-time work allows parents to spend 

more time on their children without losing their jobs. However, women take on important unpaid 

tasks, such as the household chores and the care of children or relatives, on a larger scale than 

men. Working men spend an average of 9 hours per week on unpaid care and household activities, 

while women spend 26 hours - which means at least 4 hours a day. This is reflected in the labor 

market with more than 1 in 3 women moving to part-time work, while only 1 in 10 men do the 

same. This is supported by data from a total of 226,500 women working part-time, of whom 

11,300 (4.98%) were employed part-time because they had to care for young children or 

dependent adults. Of these women, 9.100, as shown below, belong to the 30-44 age group and 

1,600 women belong to the 45-64 age group. (Source: Eurofound)2 

 

 

 

 

 

                                                           
1
 http://ec.europa.eu/eurostat/statistics-explained/index.php/Employment_statistics#Part-time_work 

2
 http://ebooks.edu.gr/modules/ebook/show.php/DSB105/438/2912,11423/extras/texts/indexf_05_meriki_apasxolisi.pdf 

Figure 2: Part-time employment by gender in EU-28 (2016) 
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Table 2 shows, depending on age, some of the reasons why women are working part-time, as 

recorded in the second trimester of 2017. Particularly higher rates are seen in women aged 30 to 

64 who could not find full time job. 

 

Table 2: Reasons for working part-time as stated by women, by age (in thousands) 

 Total part-

time 

employment 

15 – 19 

years 

old 

20 - 24 

years 

old 

25-29 

years 

old 

30-44 

years 

old 

45-64 

years 

old 

65 years 

old and 

over 

Attending classes/being trained 9,9 0,2 5,2 1,5 1,6 1,3 0,0 

Having a disease or disability 0,9 0,0 0,0 0,0 0,0 0,3 0,7 

Could not find full-time 

employment 

147,4 0,4 13,7 25,7 59,2 47,7 0,6 

Taking care of young children or 

dependent adults 

11,3 0,0 0,0 0,6 9,1 1,6 0,0 

Other personal or family reasons 25,0 0,8 1,0 1,7 9,1 11,1 1,2 

Other reasons 26,4 0,1 1,7 1,1 8,8 12,4 2,4 

Did not state the reason 5,5 0,2 0,0 0,3 1,2 3,4 0,4 

Totals 226,5 1,8 21,6 31,0 89,1 77,8 5,3 

(Source: ELSTAT: Labor Force Survey (Quarterly) – 2nd Quarter 2017) 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Figure 3: Share of Men and Women Part-time employers who could not find 

full-time employment (2nd quarter 2017) 
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Figure 3 illustrates the shares of women and men working part-time, because they did not find 

full-time employment. In particular for women and as shown in Table 2, out of a total of 226,500 

part-time women, 147,400 (65,07%) were unable to find full-time employment. Of these women, 

59,200 (40.16%) belonged to the age group of 30 to 44 years and 47,700 (32.36%) belonged to the 

45-64 age group. It is also noteworthy that part-time employment has been steadily rising since 

2006. The increase is mainly due to the inability to find full-time employment and is more 

pronounced in the younger age group. 

 

According to the Greek Single Social Security Body (EFKA) employment figures for December 2016, 

in joint ventures, part-time men represent 44.70% and part-time women 55.30%. In all joint 

ventures with part-time employees, the average wage is EUR 23.25 and the average salary is EUR 

394.32. The average wage of women working part-time in joint ventures represents 97.39% of the 

corresponding average wage of men. The General Secretariat for Gender Equality (GGE), in 

collaboration with the Ministry of Labor, Social Security and Social Solidarity, has included in the 

objectives it has set under the National Action Plan on Gender Equality 2016-2020, the neutral 

classification of professions and the drafting of annual reports on the gender pay structure. 

 

Table 3 shows the distribution of average employment (in hours), the average wage (in euro), as 

well as the calculation of the average wage and the number of part-time employees by gender. 

 

Table 3: Distribution of the average salary of part-time workers by sex 

Total joint ventures Men Women Totals 

Part time employment 

(the number of insured 

persons who do not work full-

time regardless of the 

number of days a week) 

Number of insured persons 

(note: the insured can count as 

many times as his employers) 

263.461 325.975 589.436 

Average Employment 16,36 17,56 16,96 

Average Wage 23,67 22,83 23,25 

Average salary 387,24 400,89 394,32 

(Source: EFKA, Employment Data: December 2016) 

 

From the above, we can conclude that while women are paid less (22.83 €) on average than men 

(23.67 €), their average salary is higher. This is because they work longer hours (17.56) than men 

(16.36). 

 

 

Table 4 shows the education level of women working part-time, their distribution by sector of 

economic activity and the employment aggregates of each sector separately. 
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Table 4: Education level of women working part-time and sectors of their economic activity (in 

thousands) 

 

One-digit categories of 
economic activity 

Total 

Επίπεδο Εκπαίδευσης 

Postgraduat
e degree 

Higher 
education 

degree 

Post-secondary 
technical-
vocational 
education 

High school 
diploma 

Secondary 
school 

graduates 

Elementary 
education 
graduates 

Did not 
complete 

elementary 
education or 
did not go to 

school 

Agriculture, forestry, 

fishing 

26,0 0,0 1,4 0,9 8,6 5,1 9,0 1,2 
Manufacturing sector 

7,3 0,0 1,0 0,8 3,0 1,2 1,3 0,0 
Constructions 

1,5 0,0 0,4 0,5 0,0 0,4 0,2 0,0 
Trade, Repair of motor 

vehicles and motorcycles 

46,5 0,0 9,5 5,5 25,1 3,9 2,1 0,5 
Transport and storage 

2,3 0,0 0,1 1,2 0,5 0,4 0,1 0,0 
Accommodation and 

catering services 

33,9 0,0 6,6 3,8 16,6 3,5 3,5 0,0 
Information and 

communication 

2,2 0,0 0,6 0,7 0,8 0,0 0,0 0,0 
Finance and insurance 

2,6 0,0 1,2 0,1 1,0 0,2 0,1 0,0 
Real estate management 

0,2 0,0 0,0 0,1 0,0 0,1 0,0 0,0 
Professional, scientific 

and technical activities 

10,7 1,3 4,0 3,4 1,7 0,2 0,0 0,0 
Administrative and 

support activities 

10,4 0,0 0,6 1,6 5,0 1,6 1,6 0,0 
Public administration and 

defense, compulsory 

social security 

1,8 0,0 0,0 0,2 0,9 0,1 0,6 0,0 
Education 

37,6 3,2 21,1 4,3 6,3 1,5 1,1 0,0 
Activities relating to 

human health and the 

general care 

13,5 0,8 5,0 3,5 2,5 0,6 1,1 0,0 
Arts and entertainment 

5,4 0,9 1,6 0,8 1,9 0,2 0,0 0,0 
Other service activities 

9,5 0,0 1,0 3,1 4,3 0,4 0,7 0,0 
Household activities as 

employers, non-

differentiated 

15,0 0,0 2,2 0,9 6,9 1,8 3,2 0,0 
Totals 

226,5 6,3 56,4 31,4 85,2 21,2 24,6 1,7 
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From the above table, it can be easily observed that the majority of women working part-time are 

employed in the trade (including the repair of motor vehicles and motorcycles), catering and 

accommodation, and education sectors. It is also important to note that 37.6% of part-time 

women (85,200 women) have a secondary education diploma and only 2.7% of the total has a 

postgraduate degree. 

 

 

 
The sources used are the Greek Statistical Authority, the Single Social Insurance Body (EFKA), the European Foundation 

for the Improvement of Living and Working Conditions (Eurofound) and the European Commission. 
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paratiritirio.isotita.gr is a special website of the General Secretariat for Gender Equality designed to 

include, analyze, process and diffuse statistical data and indicators on gender equality policies.  

Its goal is mapping gender differentiations in 12 basic policy areas and the monitoring of any relevant 

trends and advances in Greece. Moreover, it includes 82 gender indicators based either on the Beijing 

Platform for Action or on specific national priorities and is followed by metadata. 

Paratiritirio.isotita.gr 

e-mail: paratiritirio@isotita.gr 
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