A.  Strategic planning
On 2 November 2004 the Government’s Committee approved the General Secretariat for Gender Equality four year Action Plan entitled “NATIONAL POLICY PRIORITIES AND AXES FOR ACTION ON GENDER EQUALITY (2004 – 2008)”, which    links issues of gender equality to the national priorities of the country, (Development, Employment, Social Cohesion) and places emphasis on their economic, developmental and political dimensions. The Action Plan focuses on the following axes of special actions: a. combating the equality deficit in the labour market – b. stereotypic perceptions and educational procedures – c. preventing and combating violence against women – d. women’s participation in decision-making centres. Our general policy on gender equality issues is also incorporated within the scope of these axes.
B.   Establishment of a National Committee for the Equality between Men and Women – Social Dialogue
Through article 8 of the L. 3491/2006 for the first time a National Committee for the Equality between Men and Women was instituted as a permanent mechanism for social dialogue. The National Committee is comprised of the Minister of the Interior, as President, who is replaced by the Secretary General for Gender Equality, who also participates as member, the Secretaries General of the associated Ministries, Local Government representatives, OKE (Economic and Social Council), social partners, non-government organizations that are active in the sector of gender equality, as well as independent persons. The Role of the Committee is to contribute to the formation of a national strategy for equality between men and women, the formation of necessary policies and measures and the monitoring of their enactment, as well as the evaluation of their results on a national and regional level.  


The National Committee for the Equality between Men and Women has already been incorporated by decision of the Minister of the Interior. Its first meeting took place on 26/3/2007.  

C.
Institutional protection of women’s rights
1.
Combating human trafficking with women as victims and care for these victims. The following measures have been taken within this framework: 

· Law 3386/2005 “Entry, residence and social integration of citizens of third countries in the Greek territory” (article 46), facilitates the grant of a residence and work permit to victims of trafficking in persons, for which no payment of a fee is required. Special care is taken for the under-age victims, aiming at the quickest possible locating of their families and their legal representation and support in judicial procedures. A basic innovation is the introduction of a recovery and reflection period, so as to enable victims of trafficking to recover and make a decision, free from any influence by the perpetrators of the relevant crimes. At the same time, victims of trafficking in persons, during the recovery and reflection period, beyond the protection and security ensured by the prosecuting and police authorities, are also entitled to free legal assistance, medical care, and translation and interpretation services. For the protection of women victims of trafficking, the same law renders critical the prohibition of deporting a pregnant woman during pregnancy and for six months after delivery.
· The General Secretariat for Gender Equality participates in the Special Inter-ministerial Committee of Secretaries General, established by the Ministry of Justice, aiming at the coordination of the measures confronting the phenomenon. In the framework of implementing the Integrated National Action Plan against trafficking in persons, which is politically coordinated by the aforementioned Committee, the General Secretariat for Gender Equality has ensured: 
a. 
The provision of assistance to victims of trafficking, through the two Consultation Centers (in Athens and Piraeus) for violence against women, which ensures social, psychological and legal support. 

b.         Possibility of including women victims of trafficking in a Program implemented by the General Secretariat for Gender Equality (GSGE) aiming at ensuring their employment prospects. 

c.         Information and sensitization of the public opinion, through broadcasting a social advertisement produced by the GSGE on television, which was first broadcast in February 2006 - with a positive response from the public- and is still being broadcast up to the present, and through an information leaflet in five languages (Greek, English, Albanian and Russian). 
· Programs of developmental assistance and cooperation are implemented in the countries of origin of victims of trafficking in persons, financed by the General Directorate of International Development Cooperation (Y.D.A.S.) of the Ministry of Foreign Affairs. More specifically: 
a.   The implementation of the program “Education - Social Exclusion- Prostitution- Migration” was completed in Albania, Moldova, Ukraine and Georgia, with a total budget of 150,000 euros, in partnership with the Hellenic Association for Family Planning. The program aimed at confronting the problems of social exclusion of women in those countries, unemployment, sexual exploitation and (forced) prostitution related to migration. The Research Centre for Gender Equality (Κ.Ε.TH.Ι.) had the economic and technical coordination of the program under the scientific responsibility and supervision of the General Secretariat for Gender Equality. A seminar titled “Train the trainers” took place in Athens with the participation of representatives from all beneficiary countries and educational /informational programs in Albania, Georgia, Moldova and  Ukraine.
b. The Research Centre for Gender Equality (K.E.TH.I.) has started the implementation of the program “Supporting regional policies against illegal trafficking in women” in Bosnia-Herzegovina and in Serbia (Kosovo), of a total budget of 100,000 euros. The program is included in the actions taking place in the social sector and aims at confronting the phenomenon of trafficking through strengthening women victims, sensitizing public opinion and educating responsible agencies which deal with the assistance and protection of women victims. In September 2006 a meeting took place in Athens for the “Train the trainers” personnel who will participate in the educational sensitization campaign in the above areas. 
c. In 2007, the GSGE in cooperation with the K.E.TH.I. implemented the program “Education of Hellenic Agencies for dealing with trafficking in human beings” of a total budget of 166,786.2€. The Program aims in reinforcing the existing structures in Greece, which focus on dealing with the illegal trafficking of women, through the conduction of a cohesive educational action to the members of responsible agencies. The basic goal of the project is the creation of appropriately trained personnel that will be able to effectively manage human trafficking incidents and in accordance with the new international rules of conduct. The particular goal of the Program is the diffusion of an important educational “package” to the responsible Greek agencies which includes contemporary practices for managing incidents of trafficking in human beings. The educational material is a pioneering composite of primary and secondary material (testimonies, examples of dealing with incidents, and best practices) that has resulted through the collective action and experiences of international organizations which have become involved in recent years in dealing with (counter-trafficking) the phenomenon of transnational white slavery. Throughout 2007 in the framework of the Program three day seminars were conducted in Athens, Thessaloniki, Patra, Volos, Heraklio, Preveza, Kalamata, Komotini, Ioannina and Mytilini. The results of the Program are planned to be presented in the form of a seminar within 2008. 
d. The program “Actions for the prevention and support of victims of trafficking in human beings” has begun being implemented by the K.E.TH.I. in Albania, of a total budget of  220,000 euros, in cooperation with I.O.M. The subject of the program is the prevention of the phenomenon of trafficking in Albania, primarily through education actions in schools, as well as psychological and social support of victims, through the reinforcement of existing local I.O.M. support structures. 

· In the framework of participating in the campaign of the Council of Europe for combating illegal trafficking in persons, the General Secretariat for Gender Equality and the Council of Europe have organized a Conference titled “Action against trafficking in human beings - Prevention, Protection, Prosecution”  in Athens on 5 and 6 December 2006.
· The Consultation Centers for violence against women continue to offer psychological and social support and legal advice to the victims of human trafficking. 

· The GSGE participates with a representative in the Task Group of the Hellenic Police Headquarters, to implement the Plan of cross-border and inter-regional cooperation and operational action of the police services in S.E. European countries under the code name “ILAEIRA”.
· The GSGE participates with a representative in the ongoing committee which operates at the Ministry of Health and Social Welfare for the protection and support of victims of crimes of articles 323, 323Α, 349, 351 and 351Α of the Criminal Code, in accordance with article 12 of the L. 3064/2002 in accordance with the P.D.233/2003 (Government Gazette 204A΄/28-08-2003)

2. Promotion of equal treatment between men and women to employment access and employment relationships – Combating sexual harassment in the workplace.


a. Drafting, in cooperation with the Ministry of Employment and Social Welfare, of the law 3488/2006 for the “Application of the principle of equal treatment between men and women to employment access, professional education and development, to the terms and employment conditions”. 

For the first time the law defines sexual harassment, which is treated as gender discrimination in the workplace, creating a basis for victim compensation. In addition, any discrimination between men and women is removed in the private and public sectors, as pertains to access to employment, to the establishment, development and termination of the employment relationship. The employer cannot refuse the hiring of women because of pregnancy or recent delivery, while the female employee who has received maternity leave after this leave has been completed, must return to her job in an equivalent position under the same professional terms and conditions and benefit from any improvement in working conditions. This protection also applies to working parents who make use of parental leave. 


The monitoring agency for the enactment of the principle of equal treatment between men and women is the Ombudsman, in cooperation with the Employment Inspection Service (EIS) in the private sector. 

b. Participation of the GSGE in the Law Drafting Committee of the Ministry of Employment and Social Welfare for the reconcilement of our National Law with the provisions of the Directive 2006/54/ΕC “for the enactment of the principle of equal opportunities and equal treatment between men and women on issues of employment”. 

3.
Prevention and combating of domestic violence. 

a. Cooperation with the Ministry of Justice for the processing of the law 3500/2006 for combating domestic violence, aiming at the protection of the fundamental rights of women and children. Reforms of the law are the following:  
· setting of the severest penalties that are imposed for perpetrating certain punishable acts within the family (particularly physical violence and illegal violence or assault)
· the establishment of the procedure of criminal mediation, pertaining to crimes of domestic violence of a delinquent nature
· the treatment of marital rape concerning both spouses as a criminal offense
· the explicit prohibition of physical violence against minors as a means of punishment in the scope of child rearing
· the expansion of the scope of enactment of the law to the relationships of common law living arrangements between men and women
· ensuring the protection of victims, in terms of facilitation to their access to justice as well as ensuring their safety both within and outside the family home; the immediate removal of the perpetrator from the home is facilitated as well as the ability to prohibit their approaching the home and workplace of the victim, their close relatives, the shelters and schools of the children, in order to ensure the most effective protection of victims and their children
· punishable with particular severity are also cases of domestic violence against pregnant women, while the exercise of domestic violence is now a refutable indication of marital separation, such as the case of infidelity, bigamy and threats against life.  

b. Also provisioned as a new authority of the first level Local Government in the new Municipal and Community Code (Law 3463/2006), is the consultative support of victims of domestic violence and violence between persons living together.  

c. The provision of support to victims of domestic violence continues through the two Consultation Centers (Athens and Piraeus) of the GSGE, which provide consultative, psychological and legal support.   

d. Translation and publication of the leaflet on domestic violence in the Arabic and Persian languages and pending publication in Albanian, Russian and French. The publication of the leaflet on domestic violence in the Arabic and Persian languages was deemed necessary in the scope of the Memorandum of Cooperation with the United Nations High Commissioner for Refugees (UNHCR) in Greece (also see below under E.1).
e. The GSGE participates in the Council of Europe campaign for combating domestic violence. Representatives have been appointed toward this purpose (High Level Official and Focal Point) and an action plan has been drafted which is already being implemented. 

f. In cooperation with the Institute of Training of the National Center for Public Administration and Local Administration, training and sensitization seminars addressing judges, public prosecutors, police officers and health and social workers are carried out, aiming at an effective handling of cases of domestic violence and trafficking. 
g. Respective to the interpretation and the application of the new law 3500/2006, the General Secretariat for Gender Equality held an event with the topic: “New Data on Domestic Violence” (28/3/2007), in cooperation with the Criminal and Criminology Research Laboratory of the University of Athens. Also held was a seminar with the topic: “Domestic Violence: Prospects following the l. 3500/06” (28/6/2007), in cooperation with the Athens District Attorney’s Offices and the Criminal and Criminology Research Laboratory.

h. The General Secretariat for Gender Equality displayed a particular interest in the case of the abuse of a female student in a school in Evia, which occurred in October 2006. The young student was visited by a psychologist and social worker from the Consultation Center of the GSGE. A written intervention followed to the Radio-Television Council respective to the sensitivity and discretion which must be displayed by the media while presenting such incidents. 
D.
Promotion of employment and entrepreneurial skills of women – Encouraging the occupational promotion of women
1.
The General Secretariat for Gender Equality implements the project: “Integrated Interventions in favor of women” in the framework of the Operational Program (O.P.) “Employment and Vocational Training 2000-2006” of the 3rd Community Support Framework (C.S.F.), which not only supports unemployed women in finding work, but also facilitates the reconciliation of family and working life. The Program pertains to all Administrative Regions of the Country and has an initial budget of 59 million euros. This project benefits a total of 8,763 women, primarily unemployed women of all ages, in all regions of the country. 
Up to 31/12/2007:

· 8,763 unemployed women have benefited from Consultation services 

· 5,004 unemployed women were promoted to employment through the Greek Manpower Employment Organization (OAED) but also from other national and business programs. 

· 789 women have benefited from training programs for upgrading of their skills. 

2.  In cooperation with the OAED the direct employment of 2,940 unemployed women has been achieved, through the creation of new employment positions for unemployed women, the funding of new professional businesspersons and the acquisition of work experience by unemployed women. Of all women who were promoted to employment, 1,291 women established their own business.
The entrepreneurship of mothers with under-age children or women who care for persons with a disability is particularly supported through the ability to declare their home as their location of employment and claim certain expenditures (1/3 of operating expenses, child care expenses etc.). 44 women established their own home business.

Particular mention must be made to the fact that the Program “Encouraging entrepreneurship among women” from the O.P. “Competitiveness”, following the cooperation of the GSGE and the General Secretariat of Industry, particularly for women who participated in the Action Plans of the project “Support for the Provision of Integrated Interventions in favor of women” of the O.P. “Employment and Vocational Training”, provisioned, that the business proposals of candidates wanting to establish their own business would be awarded with an additional 10 grading points, received during their evaluation.   
 
In the category of benefited unemployed women within the scope of the same program, women who had been classified as victims of trafficking were also included. 

The program is further supported with events for the information and sensitization of agencies in the private sector, in order to achieve complete absorption of benefited women.

Finally the program “Integrated Interventions in favor of women” was chosen and presented as an example of best practice to the European Conference and the Informal Conference of Ministers on Gender Equality in Lisbon on 4/10/2007. 
3. 
The GSGE also applies the program “Positive Actions for the equality of opportunities between men and women in middle-sized and large enterprises” in the framework of the Operational Program “Employment and Vocational Training 2000-2006”. 

The project is being applied for the first time in Greece and aims in helping working women in middle-sized and large enterprises acquire additional skills, so they are better able to assert their development in the company under better terms. Toward this end, financial motives are provided to the companies for continuous education and training of women, coverage of operating expenses for child daycare facilities, support of work from home programs, information and sensitization of all employees regarding these programs, as well as the expansion of quality certification systems (ISO).    

Thousands of women will benefit from this program which has a total budget of 16,665,479.92 €. The first cycle of the program with a total budget of 2,396,439.76 € is already being implemented in nineteen companies, benefiting a total of 2189 women.  Respective to the second cycle of the program, the approval process of the action plans/proposals has been completed for 145 companies, which are beginning its implementation, with a total budget of 14,243,167.23 €, benefiting a total of approximately 20,000 women.

4.   Law 3250/2004 for “Part-time employment in the Civil Sector, Local Government and the legal entities of public law” redefined the categories of beneficiaries through which new employees are hired, by adding parents who have more than three children by a percentage of 10% and expanding the category of mothers with underage children without an age limit (beneficiaries before where those who had children up to 12 years of age), also by a percentage of 10%. It also provides that a percentage of up to 60% from the various unemployment categories (up to thirty years of age, over thirty, those who are five years away from retirement), who are benefited from the hiring, is covered by women, provided an interest is demonstrated through the submission of applications.  

Monitoring of the law’s enactment indicates that 73% of all part-time positions in the civil sector, within the scope of the above law, are occupied by women.   
5. Signing of Memoranda of Cooperation between the General Secretariat for Gender Equality and five top employers’ organizations and the Greek Network for Corporate Social Responsibility, aiming at the support of employment and equal opportunities for women in the workplace (Athens – Zappeio Megaron,  2 July 2006). 

6.  Signing of a Memorandum of Cooperation between the General Secretariat for Gender Equality and the Greek Network for Corporate Social Responsibility, aiming at the further support of equal opportunities between men and women in the workplace (March 2006).

This initiative was chosen as a best practice by the European Network for Corporate Social Responsibility and was presented by a GSGE representative, at the annual European Marketplace II on CSR Event (Brussels, 22/6/2006) which is organized for the exchange of experiences and the analysis of methods that promote the policy of Corporate Social Responsibility of Business.
7.  Participation of the GSGE and the Research Center for Gender Equality (KETHI) as partners in Developmental Partnerships of the 1st and 2nd cycle of the E.U. Initiative Equal (Equal I and II). 

8.  Participation of the GSGE in designing the National Reform Program for the Lisbon Strategy, aiming at the support and increase of the percentage of women’s employment. 

9.  A series of interventions were realized by the General Secretariat for Gender Equality relative to the progress of equality actions in the Regional Operational Programs (ROP) of the 3rd Community Support Framework and the preparation of the strategic plans of development of the 4th Scheduling Period, subjects which had been absent from the Regional Programs up to now. 
E.
Support for the reconciliation of family and professional life 

1.
 A series of measures are taken in the new Code on Civil Servants (Law 3528/2007) in order to support women in their efforts to combine work and family. Special measures are taken for unmarried women as well as women with more than three children, as well as for cases of child adoption and surrogate motherhood. Furthermore, for the first time fathers employed in the civil sector are eligible for parental leave. The measures that are new compared to the current legislation are the following:
· Granting of parental leave to the father employee. More specifically, the father employee is entitled to reduced work hours or a nine month leave, provided the mother employee does not make use of parental leave. The same right is also granted to the parent of single-parent families.
· In the case of the birth of a third child and above, the employee is entitled to a three month parental leave at full pay. This leave is a portion of the total leave without pay that may be granted as parental leave for raising a child up to six years of age. 
· The first three months of parental leave for parents with three children or more (after the third child) are with pay. For each child after the third child, the parental leave is increased by two more months.  

· Further extension of reduced work hours is provisioned for two more years in the case of the birth of a fourth child. 
· A woman who adopts a child is given support in order to make the transition to her new family life easier. 

2. By decision of the Minister of the Interior (DIDAD/F.53/1222/oik.20561/9-8-2007- Government Gazette 1613 Β΄/17-08-2007), the leave granted to parents for monitoring their children’s schooling was increased to five days per year (from four) if there are two children and over and to six days per year if the children are in different educational grades.  

      3. The KETHI implements the program: “Equal Partners: Reconsidering the Role of Men in Work and Private Life”, which is co-funded by the European Commission (80%) and the General Secretariat for Gender Equality (20%). Areas of implementation are Greece, Portugal, Poland and Cyprus. The program budget amounts to 560,368.79€, of which 486,778 € have already been spent. Beneficiaries are the greater public, preschool children and teenagers, men, fathers, women and mothers. 

The project goal is to inform and sensitize public opinion, primarily men and fathers, for the need to reconcile their work obligations with their family life, through redefining stereotypical preconceptions regarding the role of the father. Within the scope of the Program: 

      a.   leaflets and posters in Greek, English, Polish and Portuguese were printed
      b.   radio and television ads were created, as well as educational toys for preschoolers and teenaged students
     
c.   seminars were conducted with the topic “The role of the Father in Reconciling Work & Family Life”, in Heraklio and Patra, with the participation of local interested agencies, labor and employment representatives, teachers and representatives from Non-Government Organizations that deal with issues of equality and family etc 

      d. international Conferences took place in Warsaw and Athens, with the participation of all partners 

      e. the last European Conference entitled “Gender Equality and the Role of Men in the Workplace and Family: Trends and Issues” took place in Athens on 10, 11 & 12 December 2006 with the participation of International and National Partners
f. research was delivered on the subject “The Role of Fathers in Balancing Professional and Family – Personal Life”
      g. a manual was written in Greek and English relative to the program subject.
   F.  Social integration of vulnerable groups of women 
1. A Memorandum of Understanding was signed between the General Secretariat for Gender Equality (GSGE) and the Office of the UN High Commissioner on Refugees to promote the rights of women and underage girls given asylum or seeking asylum in our country according to the Geneva Convention. 

        Under the implementation of the terms of the Memorandum of Understanding with the UN High Commissioner for Refugees, the General Secretariat for Gender Equality and the Head of the Office of the UN High Commissioner in Greece visited on 14/12/2006 the Attica Immigrants Division of the Ministry of Public Order. They visited the areas of detention of foreign women and discussed with them the problems they face. Women were also handed GSGE brochures in various languages. In this context, GSGE addressed a request to the Secretary General of the Ministry of Public Order asking foreign women’s detention areas to be guarded by policewoman, a request that was immediately accepted.

2. Provision of Accompanying Supporting Services (ASS) by the Consultation Centres of the Research Centre for Gender Equality (KETHI).

The Research Centre for Gender Equality (KETHI), supervised and financed by the General Secretariat for Gender Equality, set out to implement a Programme for the Provision of Accompanying Supporting Services entitled “Improving the conditions for the integration of vulnerable groups of women in the job market". The aim of the programme is to strengthen and prepare women for their integration in the job market, support them in taking on entrepreneurial initiatives and advancing them to jobs.
The programmes for the provision of consulting and legal supporting services, which will provide advisory and legal support in matters of employment and entrepreneurship to eligible women, will be implemented in nine Regions of the country (Eastern Macedonia-Thrace, Central Macedonia, Thessalia, Epirus, Sterea Ellas, Western Greece, Attica, Peloponnesus and Crete). 

In the same framework, KETHI consultation centres already operating in Athens, Thessaloniki, Volos and Heraclion will be improved. Furthermore, five new Branches will be established in Kalamata, Amfissa, Preveza, Komotini and Alexandroupolis.

The project’s overall budget is 2,350,668.04 Euros.

Eligible women are 3,475; they concern special categories of women threatened by social exclusion, long-term unemployed over 45 years old and other categories of women threatened by exclusion from the job market, particularly immigrants. 

3. The General Secretariat for Gender Equality filed a two-year schedule of actions to the Ministry of Employment and Social Protection to assist it in drafting the 2006-2008 National Action Plan on Social Integration (NAPSI). 

Scheduled actions regarding social integration concern the following:

· boost participation in the job market, dealing with the disadvantaged position of women as regards education and training;

· support the family and combat domestic violence;

· improve access to quality services (lifelong learning, financial services, legal consulting services);   

· deal with discrimination and integrate people with disabilities, national minorities and first and second-generation immigrants in society.

4.  The General Secretariat for Gender Equality participates in the Economic and Financial Committee (EFC) set-up at the initiative of the Ministry of the Interior, Public Administration and Decentralisation (MPAD) charged with elaborating a Comprehensive Action Plan (CAP) for the social integration of third-country nationals in the Greek society. GSGE filed its comments, remarks and proposals on the CAP drafted by the appropriate service of the Ministry in writing.

5.  Self-Administration Agencies’ social care structures will continue to operate; the State has guaranteed their financing that will extend also beyond June 2007 and up to the completion of the new institutional framework to support women’s employment elaborated by the Ministries of the Interior and Employment.

6.  In the framework of the National Policy and the Comprehensive Action Plan (CAP) for the Social Integration of Greek Roma, in co-operation with the jointly competent Ministry of Health and Social Solidarity, the Programme "Protection, Promotion of Health and Psycho-social support of Greek Roma" is being implemented. In 2005, the aforesaid programme was enriched with the assistance of the University of Ioannina with a specially equipped and staffed Gynaecological Unit. Until August 2007, over 400 women had received a Pap test and breast examinations.

7. A meeting among the Minister of the Interior Professor P. Pavlopoulos, the Secretary General for Gender Equality Mrs. E. Tsoumani and the Secretary General of Amnesty International Mrs. Irene Khan was held; the agenda included the conditions of asylum seekers' detention, immigrants, violence against women, as well as the laws on domestic violence and women trafficking (21.9.2006). 

      8. Special reference must be made to the fact that the framework of the implementation of project “Comprehensive Interventions in favour of Women” carried out by GSGE in the country's 13 Administrative Regions benefited women that belong to vulnerable social groups. Based on the evidence available to our service to this date, considering that the project’s evaluation is still in progress, the project benefited the following women:

      a. Muslim women in the context of the implementation of the Action Plan at the region of Eastern Macedonia-Thrace;
      b. Female refugees, economic immigrants and Roma women in the framework of the implementation of two (2) Action Plans at the Attica region;
      c.    Women victims of domestic violence;
      d.    Women with a disability.
G.  Promotion of equality among women and men in the education process – Combating stereotypes

1.   Educational visits/lectures were held in High-Schools/Vocational Schools all over Greece addressed to school pupils and teachers.

2.   GSGE responded to the request of school, municipal and other Library agencies regarding their enrichment with GSGE printed matter (brochures/documents); in particular, GSGE co-operated with: eight (8) Schools (4 in Athens and 4 at the Region), two (2) Parent Associations (in Athens), two (2) Municipal Libraries (at the Region), one (1) Multichild Families Association (at the Region) to enrich their libraries and with one (1) School (at the Region) to support an event having domestic violence as its topic.

2.   Commencement of the Implementation of the Programme: “Raising Awareness of teachers and interventional programmes to promote gender equality" (OP “Education” ΙΙ – Third CSF) 
The Programme is implemented by the Research Centre for Gender Equality (KETHI), which is supervised by the General Secretariat for Gender Equality in co-operation with the Ministry of Education and Religious Affairs; its overall budget is 25 million Euros, of which 16,530,810 Euros have been absorbed (absorption rate: 66.32%). The project’s scope is to raise teachers' awareness in matters of gender equality. Throughout the project (2002 – 2006) 8.250 teachers are to be trained in all 13 Regions of the Country, to complete 700 Interventional Teaching Programmes enriched by the perspective of gender equality. 

From the commencement of the programme to this date, 487 Interventional Programmes have overall been implemented by equal associations of school units that involved the participation of 3,621 school units, 6,719 teachers and 89,782 pupils. 

3.  GSGE is implementing the project “Positive actions in favour of women in Initial Vocational Education and Training Schools (study/research/documentation/ support of libraries)” in the framework of OP for “Education and Initial Vocational Training (OP “Education” ΙΙ) of the Third CSF. The project’s overall budget is 1,285,000 Euros. The project’s main aim is to combat discrimination and professional gender segregation by incorporating the gender perspective in the area of technological training.
The programme aspires to enhance and enrich the libraries of 764 public Technical Schools and Vocational Training Institutes of the country with books related to gender equality matters, after completing a study of the relevant national and international literature and making a list of the bibliography on gender equality. The work of drafting the bibliography list has already been completed. 

Meanwhile, the οnline connection of Technical Schools and Vocational Training Institutes’ libraries with the library for women’s issues of the General Secretariat for Gender Equality has already commenced that will inform pupils and teachers and raise their awareness on gender perspective issues.

4.  Establishment of a “Watch for monitoring and evaluating educational policy actions on equality (Watch on equality in education –WEE)”, which will serve as a Documentation Centre for the effective and scientific concentration, registration and elaboration of information that concern the said field. The Project is the product of a co-operation between GSGE, responsible for planning gender equality policy in all areas, and KETHI; the overall budget of the project that is now under way is 951,000.00€. 
H. GSGE’s contribution in preparing the 2007-2013 National Strategic Development Plan (NSDP) and integrating gender equality in the Operational Programmes of the new 2007-2013 Programme Period 

1. Since 2004, GSGE has been actively participating in the preparation of the 2007-2013 NATIONAL STRATEGIC DEVELOPMENT PLAN (NSDP). To that effect, an ad hoc Group has been set up to plan GSGE interventions (ΑΠ/ΔΙΔΚ/Φ.38/5656/23-03-05); the said Group elaborated and forwarded proposals to consolidate Equality as a sectoral policy with a horizontal nature of intervention.
In this context, we achieved the following: 

a. General Target 11:  promotion of the economic, social and developmental character of gender equality matters by directly linking them to dominant national political priorities (development-employment-social cohesion) was integrated in the NSDP.
Moreover, General Target 12: Improvement of the quality of public policies etc…. includes the explicit reference: A significant horizontal target is to effectively integrate the national policy on Equality in the entire public action spectrum etc…

b. Funds have been reserved, as explicitly cited in all (Sectoral and Regional) Operational Programmes: “To promote gender equality and achieve the targets of the Operational Programme in this sector, a specific percentage out of the programme’s budget is going to be reserved in the most convenient way. This percentage will be specified by decision of the monitoring committee”.
c. The implementation of specific actions in favour of women/and actions to support women’s entrepreneurship and employment have been planned, including to incorporate equality in the planning and to implement all axes, actions and priorities of all Operational Programmes.

d. A special priority axis was elaborated and included in OP “ADMINISTRATIVE REFORM” of the Ministry of the Interior entitled: “Strengthening equality policies over the entire range of Public Action”. 
The aim is to improve quality and efficiency of the engines and structures for planning, implementing, monitoring and assessing gender equality measures and policies, as well as to effectively integrate the gender equality perspective over the entire range of public action, at a central administration and a local administration level, by triggering the active participation of civil society and NGOs.
Emphasis shall also have to be placed on enhancing the presence and the participation of women in the public and social sector and in decision-making centres.

2. As of December 2004, GSGE has filed a National Strategic Plan on Equality to the Ministry of Economy and Finance (MEF). In 2005, GSGE organised together with the General Secretariat for Investments and Development of MEF (in the framework of a Public Consultation) a day conference to present its Strategic Choices to social partners and state agencies.
I.
Other measures in favour of women – the specific case of Municipal Police

Law 3448/2006 (Article 30, paragraph 1) abolishes the provision on hiring a maximum of 15% women at the Municipal Police of paragraph 7, Article 27, Law 3013/2002, because of its contradiction with Article 4, paragraph 2 and Article 116, paragraph 2 of the Constitution, including Council Directive 76/207/EEC of February 9th, 1976 on the implementation of the principle of equal treatment for men and women as regards access to employment, vocational training and promotion, and working conditions (as amended by European Parliament and Council Directive 73/2002/EC of September 23rd, 2002), integrated in Greek laws with Law 1414/1984 “Implementation of the principle of gender equality as regards work relations and other provisions” (GGI 10 Α΄). Besides, the Plenary Session of the Council of State has opted for abolishing the percentage to the detriment of women by a series of decisions (see also CoS/Plenary Sessions 1917-1929/1998, 2905-2909/2003), which the former Government had not respected. 

We further proceeded however to redressing the injustice and disruption to social peace caused by the implementation of this arrangement, particularly after the issuance of final administrative court judgments that ruled in favour of many candidates –mainly women– that had not been appointed -despite the fact that they presented all legal requirements-, because of the maximum limit of 15%. Indeed, given the fact that relevant appointment competitions have been completed and the respective organic positions have already been covered by the parties selected that have been offering their services for approximately two years now, care was made to comply with the res judicata of the aforementioned decision and refrain from dismissing the parties already hired based on the anti-constitutional arrangement.

 
In this context, it has been set out that:

· The parties that the final judgements ruled in favour of shall be appointed to vacant organic positions of uniformed Municipal Police staff of the same Municipality and, if such are not available, to positions involving personal capacities, until respective organic positions become vacant or available. Appointment will be made within the exclusive deadline of three (3) months from the publication of the relevant act to prevent any further inconvenience to these people. 

· Moreover, care will be made for the employees already in service that were dismissed on grounds that, in compliance with the annulling administrative court judgment, the relevant appointment list of uniformed Municipal Police staff was revised. These employees are given the right to be re-appointed in the same Municipality, at their request, to a vacant organic or personal capacity-related position, until a respective organic one becomes vacant. The relevant request shall be filled within the exclusive deadline of three months from the effective date hereof, while previous work experience time will be taken into account for the evolution in terms of rank and wage scale of the parties re-appointed. 

· Meanwhile, both parties the courts ruled in favour of and parties re-appointed according to the above are given the possibility to be transferred to the Municipal Police of any Municipality of the Country, provided a relevant application is filled and respective vacant organic positions are available in other Municipalities.
J. Mass Media Matters

· The promotion of social messages by the country's television stations was sought, with the aim to inform public opinion and raise its awareness.

· We made an intervention in writing to the National Radio and Television Council requesting it to secure the sensitivity and discretion required when Mass Media show certain social phenomena, such as the event that involved the female school pupil in Evia.

· A pecuniary prize named “Woman and Equal Opportunities” was awarded to a film successfully dealing with Equality issues in the framework of Thessaloniki Film Festival, rising to the amount of six thousand (6,000) Europe. The prize was awarded to director and scriptwriter Jasmila Zbanic for the film “I love Sarajevo” at the closing ceremony of the 47th Thessalonica Film Festival.

· The Equality Prize of the Foundation for the Promotion of Journalism Athanassios Vas. Botsis, awarded to journalists that have contributed to highlighting and promoting Gender Equality matters through their work, was in the 2004-2007 three-year period awarded to the following people: journalist Victoria Dagounaki (22-3-2004), journalist Mary Pini (17-5-2005), journalist Spyros Michalopoulos (15-5-2006) and journalist Christina Damoulianou (19-6-2007).  
K. Administrative and operational modernisation and upgrade of GSGE 

1. Actions in the framework of “Politia” Programme

In the framework of Politia programme, GSGE is implementing the following four projects:

· “Development and maintenance of the General Secretariat for Gender Equality’s website”. The project was completed in July 2006 and the website is already in use (http://www.isotita.gr).

· “Standardising GSGE processes and setting out specifications for information systems and applications to support and better serve the citizen”. The project was completed in November 2006.

· “Supply of parameter-setting and installation of systems for the online management of documents and digital registration; supply and installation of information technology equipment to support GSGE projects in the framework of Politia programme". The Project is now being implemented and is expected to be completed within 2007. 

· “Supply of a call centre and equipment to GSGE for citizens’ service". The project’s tender will be repeated.

2.  GSGE Services’ Upgrade

· The preparation of a new GSGE Agency that will respond to contemporary needs, according also to European standards considered was completed (P.D. 5/2008 (GGI17A’/08-02-2008).
· The relocation of the General Secretariat for Gender Equality’s administrative services was completed in April 2006, by further leasing the 7th floor of the building it is already housed in, with an overall surface area of 1,150 m2.

· GSGE Library operations were enhanced through the following: 
1) Library expanded to the 2nd floor of the building on 19, Kapnikareas Street, and appropriate facilities were supplied to accommodate its Historical Archive in this area;
2) The Historical Archive was officially inaugurated by the Minister of the Interior, Professor Prokopis Pavlopoulos on 24/4/2007, while the Historical Archive was presented to women’s associations (8/5/2007);
3) Library opening hours were prolonged to better serve readers;
4) Library automation system ABEKT was upgraded to its most recent version;
5) Database bibliography was enriched to also offer for search based on key words entered by readers and remote users;

6) Foreign magazine subscriptions were upgraded, providing access to their digital form within the area of the Library;

7) A new librarian database was established within the Library’s website for Historical Archive documents and 130 entries were introduced; 

8) The website is constantly developed and updated to:  
a) provide detailed information on the collections, operations and services of the Library and the Historical Archive; 
b) offer the possibility of searching among the list of the Library and the Historical Archive;

c) present the digitalised material of the Historical Archive (7 old and rare books, 4 issues of the “Ladies’ Journal”, 24 women’s organisations brochures, 16 slides, 44 posters and 4 videos of the General Secretariat for Gender Equality and Equality Council).

9) A permit was granted by the General Secretariat for Youth to establish a link to 23 documents hosted at the website of the Historical Archive of Greek Youth, including their bibliographical entries existing in the Library database; 

10) 1922 new books were bought or donated, 460 documentaries from Operational Program ”Education” and 2847 archive documentaries were entered and recorded; 

11) The Library’s name changed from “Library for Women’s Issues” to “Library for Equality and Gender Issues".
L.  GSGE’s  presence at International Organisations

· In June 2005, after many months of work, the Sixth Periodic Report for Greece (2001-2004) regarding the Elimination of all forms of Discrimination against Women was filled to the UN, according to the obligation that our country had committed to by ratifying the CEDAW Convention already since 1983 (Law 1342/1983). A national delegation, headed by the Secretary General for Gender Equality presented and orally supported Greece’s 6th Periodic Report on the Elimination of all forms of Discrimination against Women before the competent CEDAW Committee of the UN (New York, 24/1/07).  CEDAW Committee experts congratulated our country for the progress made, particularly at a legislative work level, as well as for the honesty and thoroughness of the answers of national delegation members. 
· GSGE participated at the preparation of the Report of the UN Secretary-General regarding incorporation of the Gender perspective in National Policies and Programmes, emphasising on the actions to eliminate all forms of violence against girls, by sending updated data and information on Greece’s steps. Moreover, GSGE paid a voluntary contribution of 12,650 Euros to the UN to finance a report of the Secretary-General for the Elimination of all forms of discrimination against women.
· GSGE participated at the 49th, 50th and 51st Sessions of UN’s Commission on the Status of Women (CSW) (New York) with a national delegation headed by the Secretary  General for Equality. 
· The General Secretary for Equality participated at the 6th Ministerial Conference of the Council of Europe on equality among women and men (Stockholm, 8-9/6/2006).
· GSGE participated at the official opening of the Europe-wide information campaign by the Council of Europe on the elimination of all forms of violence against women (Madrid, 27/11/06).
· GSGE participated at the Regional Meeting of the United Nations Economic Commission for Europe, December 14th-15th, 2004 in Geneva. The meeting reviewed the progress made regarding the implementation of the Action Plan on Women’s Rights on the occasion of the completion of ten years from the 4th UN World Conference for Women (Beijing +10). The Secretary General for Gender Equality participated as a key rapporteur in the panel of Ministers; her speech focused on two areas: a) the position of women financially, b) the illegal trafficking of women for purposes of sexual exploitation.

· GSGE participated at the Ministry of Foreign Affairs' committee set up to draft and present the First Periodic Report on the Implementation of the International Covenant on Civil and Political Rights of the United Nations (2005).
· GSGE participated at the coordinating Conference of National Commissions for UNESCO in Europe and North America. The conference was held in Athens, June 25th-28th, 2006 and regarded the medium and long-term planning and budgeting of UNESCO actions. A GSGE representative presented the national positions on matters of mainstreaming/gender equality/culture and the Media, in co-operation with other agency representatives.
· GSGE organised a day conference supported by the Ministry of Foreign Affairs on the role of women in contemporary society (Athens, 16/6/06) held on the occasion of Kosovo women visiting our county and integrated in the framework of Greece’s policy on a reconciliation approach in the process of negotiations to determine the future regime of Kosovo.

· An official visit of a Greek delegation headed by the Secretary General for Gender Equality was made to the People’s Republic of China, at the invitation of the All China Women’s Federation (26/6/06 to 2/7/06), establishing an official channel of bilateral co-operation on matters of equality between women and men.
· The Secretary General for Gender Equality took part in the first Euro Mediterranean Ministerial Conference on Equality (Istanbul, 14 to 15/11/06), attended by EU Member States and 10 Mediterranean partner countries; the General Secretariat for Gender Equality was also a member of the Expert Team for Euromediterranean co-operation on matters of gender equality. 
· The General Secretary regularly participates in the European Councils of Ministers for Gender Equality of each Presidency.

M.  GSGE/Ministry of the Interior next to the women at the areas hit by fire in Peloponnesus and Evia

The General Secretariat for Gender Equality (GSGE) of the Ministry for the Interior, driven by the unfortunate event of the catastrophic fires that recently struck our country, immediately implemented programmes to support women that are the ones particularly afflicted because of their multi-fold roles within local economy and the family.

In particular, GSGE proceeded to the following actions:

-Two mobile units visited the prefectures of Ilia and Evia from Monday, September 3rd to Sunday, September 9th. The mobile units were staffed with appropriately informed staff and consultants (psychologists, social workers and employment consultants) of GSGE and the Research Centre for Gender Equality (KETHI).

Each mobile unit toured the areas hit in Ilia and Evia starting from Pyrgos and Styra respectively, shaping their schedule of visits together with the local authorities. 

-Moreover, in the framework of the project “Comprehensive Interventions in favour of Women” implemented by GSGE to support women’s employment, GSGE has already secured its on-going implementation in co-operation with the Ministry of Employment, having significantly raised the amount of funds destined for the regions hit. Its aim is to double its actions for the consultative support of unemployed women, support them in taking on entrepreneurial initiatives, including promotion to jobs in the specific prefectures. 

-Furthermore, GSGE requested the further enhancement of specific actions included in the Operational Programs by the Ministries of Employment, Development and Rural Development, which are now implemented and addressed to women of the aforesaid areas, to prevent them from being socially & financially excluded and urge them to stay at their home towns, both themselves and their family members.


-Finally, by a document sent to the 200 enterprises that participate in the programme implemented to subsidise enterprises applying Equality Plans to the benefit of women they employ, the General Secretariat for Gender Equality requested them to take immediate action and contribute to the fight to deal with the severe situation the Country faced at that time.[image: image1.png]



